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* = Response is required  

Closing the Loop (following up on last year's questions). If you would like to attach 
supplemental documents, exit this form and use the "Attachments" button (bottom left-
hand corner).  

1. In your 16-17 program review update, you reflected on your program’s contributions to 
the College’s overall goal of improving student success. You identified strategies and 
activities your program planned to engage in to address this goal. Please describe your 
program’s progress over the past academic year.  

* a. What is the status of the project/activities/program improvements?  

Work has continued in attempting to improve our pedagogical understanding of how best to 

instruct and mentor our students. Dr. Suarez is currently completing the certificate in 

Cultural Competency. Dr. Mongelluzzo, in his role as Assistant Chair of Behavioral Sciences, 

attended Chairs meetings that included topics such as enrollment and guided pathways. In 

this capacity, he also attended the AFT sponsored forum of the ACCJC president, Dr. Richard 

Winn. All three full-time faculty members attended a meeting in the Fall of all the tenured 

and tenure-track Anthropology faculty in the district, where we discussed our course 

offerings, their scheduling, and issues facing our students. 

We have also begun to help in the dissemination of the knowledge we have gathered to 

others. Dr. Mongelluzzo acted as a facilitator during the week on Campus Climate within the 

Black Minds Matter virtual course being offered at Mesa. Dr. Sime participated in a seminar 

on teaching Gender, Sexuality, and Violence in Washington, DC at the US Holocaust 

Memorial Museum.  In Dr. Sime's role as co-chair of the Women's Studies Advisory 

Committee, she is writing the curriculum for a new course, Introduction to Gender and 

Women's Studies, and is sheparding the new program in Gender and Women's Studies 

through the curriculum review process.  She also plays an active role each year in 

organizing Women's History Month. 

* b. What improvements (if any) do you notice in your success data?  

Unfortunately, we did not see the improvements in our success data that we were hoping 

for. However, we understand it may take some time to see such results. We also do not 

want to take one year’s numbers and overemphasize them over what has been a recent 

trend of improvement when they may, in fact, be outlier and anomalous in nature. 

  



* c. What barriers or obstacles have you encountered?  

The only obstacle that we can point to other than the denial of our BARC requests, has been the 
possibility of large scale trauma to the psyche of our students following the 2016 Presidential Election. 
Informal conversations with faculty members on other programs have revealed a sense of fatigue and 
sadness in students that is measurable in their performance. This idea is supported when success rates 
are viewed by semester, pre- and post-election. ANTH 102, 104, and 110 all show a marked decrease in 
the Spring of 2017, the first full semester after the election. ANTH 103 showed only a slight increase of 
1% and this may be attributable to the fact that much of the course content serves to help students 
understand, analyze, and cope with the horrible incidents of bigotry since the 2016 election. 

It is striking that, as we have noted in previous years' Program Reviews, there is a 

substantial difference in success rates between online and traditional classes, with online 

classes having substantially lower sucess rates.  We have begun to evaluate our adjunct 

instructors who teach online courses and suggested ways to improve their online 

pedagogy.  We want to note, however, that studies have shown that online classes, while 

allowing for more student accessibility and flexibility in coursework, are not always a good 

fit for at-risk students who can benefit from a "real life" campus community and more 
intensive mentoring from faculty members. 

We will continue to closely monitor our success rates, particularly those pertaining to African 
American and Latinx students. 

Looking Forward  

* 2. Identify one major area of focus for your program (e.g. integrating adjunct faculty, 
enhancing cultural competency, collaborating with high schools, etc.)  

One strength of the Anthropology Program is that an emphasis on diversity – both cultural and biological -- 

lies at the heart of our discipline.  In particular, cultivating a understanding of cultural difference on a global 

scale and employing the methodologies for studying cultural difference form an integral part of most of the 

classes we teach.  We believe that we should play a more central role in campus conversations about issues 

pertaining to diversity, equity, and cultural competence.  This can be done in a number of ways:  participation 

in Cultural Compentency workshops (as Professors Mongelluzzo and Suarez have done) and other professional 

development seminars that have focused on themes of diversity and equity; ensuring the Women's History 

month events can speak to women from many different nationalities, religions, ethnicities and socioeconomic 

positions (Dr. Sime is actively involved in this project); and engaging in more conversations within our 

program about how to better integrate materials in our classes that are representative of the diversity of the 

student body at Mesa in general and our classes in particular.  We have also begun conversations with faculty 

in the programs of Black Studies, Chicano Studies, and History about all of us redesigning our degree 

requirements to be more inclusive. These changes would have more of the student body taking Anthropology 

classes that center on the world's diversity, while at the same time allowing our majors to engage with a wider 

array of course topics and perspectives. We will also discuss pedagogical strategies that might best help our 

students grapple with an anthropological approach to the study of diversity and the impact that anthropology 

can have in their future. 



* 3. In what ways does this focus contribute to the College’s goals of improving student 
success and what shifts have you seen (or do you hope to see) in your program data that 
you would attribute to this focus?  

We hope that deepening our focus on diversity and implementing a program-wide approach to integrating 

more representative materials in our classes will enhance our student success rates.  We anticipate that students 

will be able to relate the class material more directly to their own lives, increasing their motivation and desire 

to do well, and increase the rapport they have with fellow students and their professors. 

* 4. In what ways does this focus contribute to the College’s goals of reducing equity 
gaps and what shifts have you seen (or do you hope to see) in your equity data that you 
would attribute to this focus?  

In a similar way, we hope and anticipate that the integration of materials that speak directly to students’ own 

lives, concerns, and passions, thus increasing their motivation to stay in the classes and enhancing rapport with 

their professors, will help contribute to the College’s goals of reducing equity gaps. 

* 5. What other trends or patterns do you notice in the data that warrant further 
exploration?  
The data from the 2016-2017 academic year indicates an overall drop in success 

rates.  Possible explanations are addressed above.  We will keep a close eye on our 

retention and success rates while discussing strategies for implementing materials and 

pedagogical techniques that we anticipate will help mitigate any drops in success and 

retention rates while helping to close equity gaps.  


